


V. Monitoring and Policy Review

Monitoring. The Superintendent or K-12 Health Coordinator will ensure compliance
with established district-wide nutrition and physical activity wellness policies. In each
school, the principal or designee will ensure compliance with those policies in his/her
school and will report on the school's compliance to the school district superintendent
or K-12 Health Coordinator.

School food service staff, at the school or district level, will ensure compliance with
nutrition policies within school food service areas and will report on this matter to the
superintendent (or if done at the school level, to the school principal).

The superintendent or designee will develop a summary report every three years on
district-wide compliance with the district's established nutrition and physical activity
wellness policies, based on input from schoois within the district. That report will be
provided to the school board and also distributed to all school health councils,
parent/teacher organizations, school principals, and school health services personnel
in the district.

Policy Review. To help with the initial development of the district's wellness
policies, each school in the district will conduct a baseline assessment of the school's
existing nutrition and physicai activity environments and policies.11 The results of
those school-by-school assessments will be compiled at the district level to identify
and prioritize needs.

The K-12 Wellness committee as a subcommittee of the Superintendents Community
Advisory Council on Student Health (SCACSH) will repeat assessments every five
years to help review policy compliance, assess progress, and determine areas in
need of improvement. As part of that review, the school district will review our
nutrition and physical activity policies; provision of an environment that supports
healthy eating and physical activity; and nutrition and physical education policies and
program elements. The district, and individual schools within the district, will, as
necessary, revise the wellness policies and develop work plans to facilitate their
implementation,



